Through E-mail.

OFFICE OF THE
DIRECTOR GENERAL OF POLICE
HIMACHAL PRADESH POLICE HEADQUARTERS
SHIMLA-171002.

No. DIV-I(Sexual Hmt.)2018- ]08’?{\“5‘ Dated 2.7 9 R0\§

To
All Heads of Police Offices in HP
(including SV& ACB, HP)

Subject: - Recommendation of Workshop on Sexual Harassment at
Workplace held on 28.03.2018.
Sir,
Enclosed please find herewith a photocopy of D.O. No0.3/2/2017-
PRP&P dated 17.05.2018 alongwith its enclosures received from the Joint Secretary

(P&A) National Human Right Commission. New Delhi. on the subject cited above.

Z, In this connection. it is requested to take further necessary action on
the recommendation v(a). v(b). v(d) & v(e). With respect 1o v(c),ini‘m‘mation be sent
to SP/Crime State CID. Shimla. HP too for further necessary action on his part.

Action taken report be also sent to this office at the carliest.

Encls.A.A. q 7
Mﬂf 0
for Diraemrl\zim%f olice.
I'{imachal;}_"radesh.
Endst. No.AA. - Dated:- '

Copy alongwith a copy ol aforesaid D.O 1s forwarded to the
Superintendent of Police. State CID, (,‘rimcfnﬁ"‘with request to upload  the required
information on HP Police Website also.

Zue by, A
for Director General of Police.
ITimachal Pradesh.
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NATIONAL HUMAN RIGHTS COMMISSION

Manav Adhikar Bhawan, C-Block, GPO Complex IN,
New Delhi-110 023 India

Jicanjit Singh -
7 ECRETARY (P& A) .

D.0. No. 3/2/2017-PRP &P

Lo~ bear R@Q/‘bww_) g'&u/

) The " commission had organized a one day workshop on “Sexual Harassment at
3524 Workplace” on 28 March 2018, The workshop was held under the chairma\nship of
2= g, Jyotika Kalra, Member, NHRC. The workshop has been attended by senior officials of
%QE?XL*Q;:?Nmional Commission for Women, Delhi Commission for Women, State represeg}gﬁi_yg_fgogu
S poi, Punjab, Rajasthan, and Chandigarh along with the represc\ﬁ"t?iﬁ?é";f)? NGOs/Civil

Society Organizations and academicidns working in the area of sexuai hara:sment. The
objective of the meeting, was to review and .assess the implementation of ‘Sexual
harassment of women at work place (Prevention, Prohibition and Beclg;ssal)'f}x”cj,_glq 13.

SNSRI

r U1‘thfé}j;;ﬂ}j;,';Q;li@_jll&y;”'ﬁéﬁtiﬁn/g.ﬁs0 aimed o understand the ground reality from the

stakeholders to form a holistic understanding of the issue.

In this workshop, eight broad arcas were identified and the recommendations were
made accordingly. The eight broad areas Werc Action Plan, Local Complaints
Committee  (LCC), Interral . Complaints Committee (ICC), Budget Allocation,
Awareness, Training Module, Legal Aid, Research Project. The recommendations of the
workshop are annexed herewith (Annex-1). ' :

You are therefore, requested to send an action taken report on the
ol | recommendations emanated from the workshop within three months.

LI A

With regards

/

| Youys Jincerely,
L et A ' . L}/
Ny | (Dr. Raujii Singi)
Laclosed: As statedl :

o

_ Shri Vineet Chawdhry
J . Chiel'Sevretary,

' Government of Himachal Pradesh,
' Mg” Civii Secretariat,
M Shinda- 171002
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Phone {O) 91-11-24663217/18 » Fax : 91-11-24651329
E-mail ; js-nhrc@nic.in, Website : www.nhrc.nic.in
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Recommendations of One-Day Workshop on Sexual Harassment at
Workplace ‘
Date: 28 March 2018
Venue: Room No. 508, Manay Adhikar Bhawan

A One-Day workshop on ‘§exual Haragsment at Workplace’ was held in the
Commission on 28 March 2018 under the chairmanship of Smt. | Jyotika Kalra,
Hon’ble Member, NHRC. It was attended by Mrs. Swati Maliwal, Chairperson of
Delhi Commission for Women, senior officials representing the States of Delhi,
Haryana, Punjab, Rajasthan.and UT of Chand1garh, Delhi Legal Services Authority
(DLSA), academicians and civil society organizgtions.-’[‘he list of participants is

annexed.

9. The following major recommendatlons emanated out of the deliberations:

Mission Statement: Safe and secure working environment which would
encourage equal employment opportunities for all and to integrate business and

human rights to prevent sexual harassment at work place.

i. Action Plan: The National Human Rights Commission and the State Human
Rights Commissions together should conduct awareness programmes about
the provisions of the Act at the regional and national level and to formulate

an action plan for implementation by the state governments to prevent sexual

harassment at workplace.

ii. Local Complaints Cdfnmittee (LCC): Steps should be taken to constitute
the LCC in éver); wd—i;‘cric;t as per the Act so as 1o enable women in the
unorganised sector oI small establishments to get their grievance of sexual

harassment redressed.



iii/// Internal Complaint Committee (JCC): An ICC is mandatory In every
private and public organization that has ten and more employees as per the
Act. It is to be further ensured by the respective governments that the

composition of the ICC is in accordance with the Act.

iv. There should be proper allocation of budget for the functioning of the

Complaints Committee. There should also be time bound disposal of the
opiamts Lol _

cases as per the Act, so that there is strong deterrence and prevention of

sexual harassment at workplace.

v. Awareness:

a) Awareness on prevention of Sexual Harassment through newspapers/ radio/
television/ social media/messages/ emails on various provisions of Sexual
Harassment at Workplace.

b) Programmes and Workshops regarding women issues including sexual
harassment at workplace should be conducted in the schools/ colleges for
students of Class 8 and above. (covering both boys and girls).

¢) During the orientation programmes, video films about the sexual harassment
at workplaces should be used to encourage appropriate behavior among the
employees in the organizations (both public and private sector).

/l) Display Boards which provide details of the Complaint Committee
constituted under the Act and penal consequences, at conspicuous places in
the working place.

ey Details of the ICC also need to be mentioned on the website of all the
organizations (Public and Private Sectors). There should be a hyperlink
indicating the information regarding free legal help that the woman can seek

in case of Sexual Harassment at Workplace.
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